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Signatures

Certification

I certify that I have read and understand the policies and procedures for research projects
that involve human participants and that I intend to comply with the Kirkwood
Community College procedures for research involving human participants. Significant
changes in the research protocol for an approved study must be submitted to the IRB and
approved prior to those changes being put into practice.

Researcher(s):

Signature: 9444(\0 M\M&Oﬁ Date_ 8 9-1-10
Signature: U Date

Signature: Date

Certification

[ certify that the above researchers have submitted the appropriate documentation to the
Institutional Review Board and have been approved to conduct research according to the
research protocol indicated by the researchers and in compliance with the Kirkwood
Community College procedures for research involving human participants.

IRB Designee:

Signature: Date
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APPENDIX B. NONCREDIT STUDENT SURVEY

Kirlavood Community College 7R
Continung Fducalion & Training Services ﬂi iw ‘IV(} @ (M
7725 Kirkwood Blvd SW "

Cedar Rapids, 1A 52406

This is a consent to participate in a research surveyJanuary, 2011 Cm'ftinuing Education
CONTINUING EDUCATION STUDENT SURVEY (NONCREDIT)

You have been selected to participale i a Kirkwood Communily College noneredit student survey. Your participation in this research survey
will assist Kilswood’s Continuing Education & Training Services division to better align work related trabung programs with the goals,
aspirations, and interests of noncreclit students. This is the first research survey focusing on Kirkwood Community College’s noncredit student
population, and we are excited about the potential of this study’s impact on the noncredit programs offersd at Kirkwood Community Cellege

Since you have participated in noncredit skills related training in tha last few vears through the Continuing Education & Training Sarvices
division, you have been szlected to participate in this survey. Your feedback is very valuable to Kirkwood Community College.

Your parlicipation in this survey is entirely volurtary. Vour individual respenses will remmain anonymous. Onee (he informnation is collected
trom all respondents, the results will be tabulated in aggregate form. Confidentiality will be maintained throughout the entire process.

This survey will take approxdmately 10 to 15 minutes to complete. We encourage you to take a few moments of your time te complete the
survey. Completing the siwrvey indicates your consenl to participale in this tesearch survey and or the use of the answers vou supply. Please
complets and retumn survay within the next 10 days.

It you have any questions about this survey. you may contact me at 319-398-5525 or Dr. Larry Lbbers at lowa State University at 515-294-
R067. Tarn cwrrently a doctoral candidate al Towa Slale Tmversily in the Fducational Leadership and Policy Studies program and components
of this survey will be used as part of my dissertation. If you have any questions about the rights of research subjects or research-ralated injury,
please contact the IRB Administrator, (513) 294-4506, IRB/@iastate edu, or Director, (315) 294-31135, Office for Responsible Research, lowa
State University, Ames, lowa 50011

Tand Kirkwood Clomimunity Collzge weould like to thank you veary much for your participation and assistances with this research projact,
Sincerely.
Kimn Johnson
Vice President, Continuing Education & Training Services
Dacloral Candidale, Towa Slate Tniversity
Q1 I have read and understood the above consent form and desire of my own free will to participate in this study

2 Yes
2 No

Part1: Noncredit Student Demographic and Background Information:

Q2 Your Age:

2 18-24 3 40-49
2 25-29 2 50-84
2 30-39 9 65andover

Q3 Your Sex:
2 Male

2 Female

Q4 Are you (mark one):

J  Hispanic

2 American Indian or Alaskan Native

2 Asian

3  Black or African American

2 Native Hawaiian or Other Pacific Islander

2 White

Q5 Prior to July of 2006 what is the highest level of education you completed? {mark one)
2 Less than high school 3> Two year degree

2 HS/GED 2 Four year degree

J Some college 2  Graduate degree/Doctorate degree
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Q6 What was your status in the labor force prior to enrolling in your first continuing education class or program
(noncredit) through Kirkwood Community College? (mark one)

J Employed (Go tc Q7)

2 Unemployed (Go to Q8)

3 Notin labor force {were not currently looking for a job) (Go to Q8)

Q7 Were you employed:
J  Part-time prior to enroliment
D Full-time prior to enrollment

Q8 What was your household annual income at the time you enrolled in continuing education classes (noncredit)
through Kirkwood Community College? {mark one)

2 Less than $5,000 2 $30,000- 529,993

2 55,000- 48,999 540,000 - $49,992

2 510,000 - 514,999 2 $50,000-$59,993

2 515,000 - $19,999 O $60,000-$74,992

2 520,000 - 524,999 2 $75,000-%89,993

O 825,000 - $29,999 590,000 and over

Q9 How many dependents are living in your househald? (mark one)
J Ncne

2 12

J 34

2 5ormore

Q10 Were you {mark all that apply):
J Ever on welfare

2 On welfare while in training

J Ever convicted of a crime

3 None of the above

Partll: Noncredit Continuing Education Training Classes ar Program Enroliment Information

Q11 In deciding to take continuing education classes through Kirkwood Community College, how important to you
was each of the following? {mark one answer for each possible reason)

Tolearn new skills or methods 2
T intai i tskill
© maintain or Improve current sKills or O )
knowledge
To acquire state, industry, or compan .
< 18, Inaustry. pany 5} Q 5! o) O
certificate or license
To rrlwa.untam st_ate, industry, or company o a ) o o
certificate or license
To get a raise or promotion 0] Q2 Q2 Q 0]
T.o geta new job or posn:lon,. change career 3 3 o) ) 3
fields, or start your own business
Anything else? (Please specify) o a9 o o 1)

Q12 What is the primary reason you took continuing education classes provided by Kirkwood Community College?

(mark one)

0 Work-related reascns such as preparing for a career, advancing in your current career, salary growth, economic well-being,
employment opportunities (economic advancement)

O Perscnal effectiveness or personal goals (perscnal advancement)
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Q13 Below are some reasons that might have influenced your decision to enroll in continuing education classes. How
important was each reason in your decision to enroll? {mark one answer for each possible reason)

Prepare for a different career 2 2 Q Q Q
Update skills for current job 2 D Q Q Q
Required to keep job 2 v} Q 2 @]
Advance in current job o (o] [&] Q Q
Prepare for first career o] o] Q Q Q
Get back intc school & ultimately earn two year degree 2 o) Q Q2 @]
Get back into schoel & ultimately earn four year degree 2 D Q @] Q

Part lll: Noncredit Training Classes or Program Results:

Q14 What was your status in the labor force one year after completion of your continuing education classes or
program (noncredit) through Kirkwood Community College? (mark one)

2 Employed (Go to Q15)

2 Unemployed (GotoQ17)

2 Notin labor force {were not currently looking for work) (Go to Q17)

Q15 Were you employed:
2 Part-time prior to enrollment
2 Full-time prior to enrollment

Q16 What industry sector are you employed in (either part-time or full-time)?
I Health care

Industrial Trades, Manufacturing, or Processing

Business or Information Technologies

Transpartation, Logistics, Distribution

Other; {please describe)

[SROReRORY]

Q17 What was the result of your participation? {mark all that apply)

Maintained and improved skills or knowledge

Learned new skills or methods

Improved employability in the labor market

Acquired state, Industry, or company certificate or license
Maintained state, industry, or company certificate or license
Received a raise or promotion

Got a new job or position, changed career field, or started your own business

O CuUuuUuCLCouUvu

Other: (Please specify)

Q18 For only those responses you marked in Q17, please rank them in order of importance (mark 1=most important
through 8=most unimportant)

Maintained and improved skills or knowledge

Learned new skills or metheds

Improved employability in the labor market

Acquired state, industry, or company certificate cr license

Maintained state, industry, or company certificate or license

Received a raise or promotion

Got a new job or position, changed career field, or started your own business

Other: (Please specify)
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Q19 Did you receive a state or industry certificate or license since concluding your continuing education classes or
program?

J Yes({GotoQ20)

2 No{GotoQ21)

O Notyet received (Go to Q20)

Q20 Did you have to take a certification or licensing test or examination specifically to get this certificate or license?
(mark one)

2 Yes

2 No

Q21 To what extent was your goal{s) met as a result of completing your continuing education classes or program?
(mark one)

Goal(s) Met S 2 : Q Q 2

Q22 As a result of your investment in training have you obtained a higher quality job? (higher wages, better access to
benefits, or a job in career field of interest)? (mark one)

Higher Quality
Job

2 2 Q Q

Q23 As a result of your investment in training did you realize an impact to your wage earnings? (mark one)
3 NoGaln{Go to Q25)

2D Decreased (Go to Q25)

3 Increased (Go 1o Q24)

Q24 In the year following completion of your continuing education classes or program, how much were the increases
in your wage earnings (based on an annual wage)? {(mark one)

5999 or less (approximately .50/hour)

$1,000 - $1,999 {approximately .51/hour to $1.00/hour)

52,000 - $2,999 (approximately $1.01 to $1.45/hour)

$3,000 - $3,999 {(approximately $1.46 to $1.95/hour})

54,000 - $4,399 (approximately $1.96 to $2.40/hour)

$5,000 or more {approximately $2.41/hour or more)

Q25 Are you planning to invest in additional continuing education classes for continued success in your careeror
profession?

2 Yes{Goto Q26)

J Nol{End of Survey)

2 Maybe (Go to Q26)

uouvov

Q26 What classes or programs are you interested in taking?

Thank you for your participation in this survey. Return your
completed survey in the return envelope provided.
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